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Introduced by the Council President at the request of the Mayor:

RESOLUTION 2007-14
A RESOLUTION Confirming the Mayor’s APPOINTMENT OF REbecca Salter AS DIRECTOR OF THE human resources DEPARTMENT; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Appointment. The Council hereby confirms the Mayor’s appointment of Rebecca Salter as Director of the Human Resources Department.  Attached hereto as Exhibit 1 is the curriculum vitae for Rebecca Salter.  The effective date of such appointment shall be December 12, 2006.

Section 2.

Effective Date.

This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

___/s/ Juliana Rowland____________________
Office of General Counsel
Legislation Prepared By: Juliana Rowland
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__ Rebecca Salter, SPHR; |~ = =

ED ,CATION & »'BSBA Busnness Concentratlon m Human Resource Management

PROFESSIONAL k Graduated Magna Cum Laude (Upper Dlwsnon GPA 4. 0/4. 0)

ASSOCIATIONS : '.Umversﬂy of Nebraska at Omaha Omaha, NE - :
SPHR Cemf' catnon (Se ior. Professnonal in Human Resources)

. Provxded effectuve Ieadershrp, sdperwsxon
- paraprofessronal and cIencal staff members

: Provnded Ieadershlp Iralmng to managers by conductlng m
'trannmg programs and provndnng one-on-one’ managenal guldance
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-Responsnble for overseelng recrultment at all Ievels |nclud|ng analysns/ .
"reVISlon of posmon descriptions and classﬁ' cations, testlng, and referral ’ )
-.of qualified candidates for interview o
¢ . Developed an applicant database to a55|st in rapld response |n meetung e

- hiring requirements o

. _-Conducted wage and salary surveys; prov:dlng analysns and
.. recommendations for annual pay plan revisions . .
) -Enhanced exit interview procedures to obtaun |mponant feedback from o

depamng employees . - - Co S
-Reason for Leaving: Employmenl-related reloca on. of spouse

E onnel Dlrector Clty of Mandevnlle Mandevr [ LA S
‘Brought new focus and direction to the personnel program wﬂh Skl"
and professuonallsm in establlshlng what was essentlally a,n W posm )

. ‘Assisted. benefits area wrth annual enrollments COBRA notlf catlo
e 401(k) enrollments onentatlon packages ' : .

Prepared PowerPonnt presentatlon for onentatlons used for employ es .
‘of acquired barks. . .. " B
Assisted with preparatlon of salary matnces and stmctures for acqunred ’
.banks : :

: _More Challengmg Career Opportumty R
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. “Rebecca Saller, SPHR - Page 3

*'11/95 —."_ 5197 o - »‘Board Member OWHC & Volunteer Manager of OWHC Thnft Store,
oL =T L Offutt AFB; Bellevue, NE T o

+ ‘Board member responsnble for managmg day to-day operatlons of .

- . ‘Charitable Thrift-Store PR
-+ . Responsible for meetlng and’ surpasslng budget |ncome pro;ectlons by- L ‘

. -25%:while staying:under. expendlture prolectlons . . o

L2 Supervnsed staff'of 17 volunteers and 1:paid empldyeé'.
+ .-.Scheduled Work of volunteers coordlnatlng shiftchanges. '
LI Resolved all customer concems that could hot.be addressed by staff
7. .volunteers: . ;
R r‘Reason for Leavrn

Employment Related Relocatlon of Spouse '

~‘HR'SpeclaI|st SITEL Corporatlon Omaha NE

mporary interviewers
onee selection‘and

- Chief-of Staff .
Clty of Slldell

‘Chairman, Civil Se
City.of Slidell - .-
(504) 864-7351

o "'-Letters of: recommendatlon wrll be made avallable at trme of. mtervrew .
orF upon request - :





